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TREASURER’S REPORT 5 Oct 1016 through 1 Jan 2017          Paul McCauley
The Association is pleased to welcome the following new 
members: 
 

• Harvey Grassian  Longwood, FL 
• Diane Drehoff   Winter Springs, FL 
• Neil Kilpatrick   Winter Springs, FL 
• Sue John    Chuluota, FL 

Bank account balance  as of 1 Jan 2017 -- $6,030.70 
• Deposits - $240 
• Payments -- $1010.03 

 
Membership as of 4 Oct 2016 

• Total members – 251 
• Passed – 1 (Vince Fahy) 
• New – 4 

 
 
Signed waivers received to date – 118 (47%) 
 
If you have not submitted your signed membership 
application with liability waiver please do so as soon as 

possible.  Make sure to initial the liability waiver paragraph 
as indicated.  When complete, please mail to: 
 
Paul McCauley 
1948 Houndslake Dr. 
Winter Park, Fl. 32792-6035 
 
 
Also, please notify me of any changes to your email or 
postal mailing address so that we can maintain an accurate 
membership directory and keep you informed of 
Association activities.   
 
If you know of a retiree who is not a member of the 
Association, encourage them to join.  Membership forms 
can be downloaded from the website at: 
www.SiemensWestinghouseRetirees.org     
	
You	can	also	contact	me	for	a	form	or	to	answer	any	
membership	questions.	
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2017 SWRA DUES ARE DUE
This is a reminder to pay your SWRA membership dues for 2017, if you have not already paid.  Dues are $15 per year.  If 
desired, you can pay $30 for 2017 and 2018 membership. 
 
Please make your check payable to "Siemens Westinghouse Retirees Association".  You can pay your dues in person at 
the next quarterly meeting or you can send your check to: 
 
     Paul McCauley 
     1948 Houndslake Dr. 
     Winter Park, Fl. 32792 
 
BENEFITS OF SWRA MEMBERSHIP
Quarterly Membership Meetings 

• Yearly “State of the Business” by Siemens 
Executive Management 

• Presentations by local medical doctors, industry 
speakers, state wide elected government 
representatives, etc. 

• Legal advice on wills, trust and things to consider if 
a spouse passes away. 

• Other timely relevant presentations (i.e., 9-11 
Pittsburgh air traffic controller/Shanksville Project), 
etc. 

• Coordinated meetings with other senior focused 
organizations (Care, Insurance, etc.) 

• Coffee and donuts provided 

Financial Planning 
• Periodic presentations /discussions at St. 

Stephens church on stocks, bonds and other 
investment vehicles 

• Special visits to Senior Service facilities, financial 
institutions and assisted living facilities 

 
Social Events 

• Semiannual Casual Dinners 
• Bi-annual picnics (Spring and Fall) 
• Group coordinated field trips 
• Various industry plant visits 
• Local senior facility tours 
• Social group activities throughout the year; 

museums, boat tours, concerts, etc. 

  
SWRA Helping Hands access 

• Available to members and surviving spouses; for 
instance: need a ride to  the doctor’s office? 

• Support in dealing with CBS & Siemens Benefits 
personnel. 

 
Timely receipt of the SWRA newsletter 
 
Community Service 

• Support local charities through organized group 
activities (Habitat, Second Harvest, etc.) 

 
Access to the SWRA group Facebook page  

• Communicate with other members  
• For Q&A on our health insurance and prescription 

insurance plans. 
• Share information relevant to retirees 

 
Access to, and ability to provide input to, the SWRA 
website      
 (www.SiemensWestinghouseRetirees.org) 

• Provides links to various benefits sites, meeting 
minutes, activity photos, SWRA by-laws, links to 
other W retiree groups, etc. 

 
Cost of membership: $15 per year (about 29 cents a 
week)!

 
GENERAL MEETING                    10 January, 2017  
The new SWRA Officers were announced.  They are 
identified at the end of this document 
 

David Ritland, of Siemens Global Customer Operations,  
gave a presentation regarding the status and future 
potential of 3D printing and manufacturing.

 
FINANCIAL MATTERS                                                        compliments of George Baker
Do You Need Long-Term Care Insurance..……….from Charles Schwab, by Carrie Schwab-Pomerantz 
Key Points 

• Long-term care insurance is expensive, but so is 
the cost of long-term care. 

• When considering an LTCI policy, be sure to 
carefully comparison shop. 

• Generally speaking, it's most cost-effective to buy 
LTCI when between the ages of 50 and 65 and in 
good health. 



 
 

 3 

The value of long-term care insurance (LTCI) is an 
ongoing conundrum. There's no doubt we're living 
longer. And according to LongTermCare.gov, a site 
provided by the U.S. Department of Health and Human 
Services, at least 70 percent of people 65 and older 
will need long-term care services and support at some 
time in their lives. 

A major concern is that LTCI is expensive, but then 
again so are the costs of long-term care. Some stats 
from the Genworth Financial 2016 Cost of Care 
study1 are pretty sobering. For instance, the current 
median annual cost for assisted living is $43,539; for a 
private room in a nursing home, it's $92,378. Costs 
vary across the country—in California, that same 
private room costs $112,055, and in Tennessee, 
$75,716. But wherever you live, I believe there's one 
constant: Costs are only going to go up. 

Another concern is that there's no way to accurately 
predict whether you'll need long-term care. A lot 
depends on your own health and family history. 
However, to me, planning for the eventuality is key. 

This was brought home recently by a colleague who 
shared her story. Neither of her parents had LTCI and 
both needed to be in a nursing home. Her parents had 
assumed they could live with one of their four children, 
if necessary. But when the time came, due to divorce 
and illness, none of the kids were in a position to take 
them in. As you can imagine, it was a challenging 
situation for the entire family both emotionally and 
financially. Stories like this only underscore the need to 
consider LTCI as part of your financial planning 
process. 

Consider all your options for covering the cost 

Many people don't realize that Medicare and other 
types of health insurance don't cover most of the cost 
of long-term care—what insurers call the "activities of 
daily living" such as bathing, dressing, eating, using 
the bathroom, and moving. Medicare will only pay for 
medically necessary skilled nursing and home care, 
such as giving shots and changing dressings, not 
assisted-living costs like bathing and eating. 
Supplemental insurance policies generally don't pay for 
this type of care either. 

So what are your options? 

• If you have family to care for you, that might 
minimize your need for LTCI (realizing, of course, 
that providing this type of on-going, hands-on care 
can be a huge task for anyone). 

• Paying for care out-of-pocket may be an option, if 
you have considerable assets. 

• At the other extreme, people with a low net worth 
might qualify for long-term care provided under 
Medicaid. 

However, if none of the above fits you, LTCI could be a 
worthwhile choice—as long as you do your homework.  
 
Be sure to comparison shop 

LTCI can cover a wide range of services, from home 
health care and nursing services to adult day care. But 
not all policies are equal, so it's very important to 
comparison shop. Start by checking the quality of the 
insurer: financial strength rating and length of time in 
business. Moody's Investor Service, Standard and 
Poor's, and A.M. Best are all reliable rating services. 

Then, review the terms of the policy to make sure you 
understand: 

• What's covered: Skilled nursing, custodial care, 
assisted living? 

• Whether Alzheimer's disease is covered since this 
is a leading reason for needing long-term care 

• Limitations on pre-existing conditions 
• Maximum payouts and whether payments are 

adjusted for inflation 
• Lag time until benefits kick in 
• How long benefits will last 
• Whether there is a waiver of premium benefit, 

which suspends premiums when you are collecting 
long-term care benefits 

• Whether there is a non-forfeiture benefit, which 
offers limited coverage even if you cancel the 
policy 

• Whether the current premiums are guaranteed in 
future years, or if there are constraints on future 
increases 

• How many times rates have increased in the past 
10 years 

If you buy a group policy through an employer, find out 
if it's portable, meaning whether you can take it with 
you if you change jobs. 

Buy early—but not too early 

LTCI can protect your retirement assets down the road, 
but you also need to consider the cost of premiums 
now—and in the future. 

Generally speaking, age 50 to 65 is the most cost-
effective time to buy LTCI if you're in good health. The 
younger you buy, the lower the cost—but you will be 
paying premiums for a longer period of time. On the flip 
side, premiums tend to go up the older and less 
healthy you are, and there's a chance you'll be denied 
coverage if your health deteriorates. So, while it's not 
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inexpensive, buying LTCI sooner rather than later may 
be the smartest move. 

Since you're in the prime age group, I suggest you do 
some further 
research. AARP.com and LongTermCare.gov are both 
good resources. Then, talk to your financial advisor. 

Buying a policy now could be a smart way to protect 
yourself, your assets, and your family in case of a long 
illness. Just make sure you exercise a healthy dose of 
due diligence before you buy. 

--------------------------------------------------------------------------------------------------------------------	
Want to Pass on Your Values as Well as Your Assets?  Consider an Ethical Will…..from Charles Schwab, by 
Carrie Schwab-Pomerantz
Key Points 

• An ethical will is an adjunct to a financial will.  
• Although an ethical will isn't legally binding, it can 

be an effective way to pass on beliefs, values and 
life lessons. 

• It isn't necessarily easy to write, but an ethical will 
could be an important—and personally valuable—
part of your legacy. 

 

This is a timely question for a lot of reasons. The end of the 
year is often a time of reflection on what's important to us, 
and a chance to share those thoughts with the people 
closest to us. And that's just what an ethical will, also 
known as a legacy letter, is all about. It's not a legally 
binding document, but rather an expression of one's beliefs 
and values and the life lessons one hopes to pass on.  

You could think of an ethical will as an adjunct to a 
financial will. One document passes on the tangible while 
the other passes on the intangible. Interestingly, more and 
more financial advisors are including an ethical will in their 
estate planning recommendations.  

Year-end is also a good time to review your financial 
situation and make sure that you have an estate plan in 
place. If you do, you might want to consider adding an 
ethical will. If you don't, it would be wise to put an estate 
plan at the top of your to-do list for the New Year. Here are 
some things to think about in creating both a financial 
estate plan and an ethical will. 

Pass on your financial legacy with three basic 
documents 

A lot of people think an estate plan is only for the wealthy. 
But even if you're not worth millions, an estate plan is 
essential to help protect your heirs and ensure that what 
you do have is distributed according to your wishes. It 
doesn't have to be complex, but it definitely should include 
three basic documents: 

• A will that states how you want your assets to be 
distributed and also names a guardian for any 
minor children. 

• A durable power of attorney for finances, also 
known as a financial power of attorney, that gives 

someone the authority to make financial decisions 
on your behalf should you become incapacitated. 

• An advanced health care directive with medical 
power of attorney that designates an individual to 
make medical decisions for you in the event that 
you're unable to do so, and spells out the type of 
care or life-sustaining measures you do or don't 
want. 

You might also want to consider a revocable living trust if 
you're concerned about avoiding probate. It takes a bit 
more to set up, but it does keep your estate private and 
makes it easier to settle.  

It's also important to update your beneficiary designations 
on any IRAs, 401(k)s or life insurance policies. These 
assets pass directly to your designated heirs independently 
of your will and without going through probate. 

Pass on your personal legacy with an ethical will 

In some ways, I think setting up the financial side is the 
easier part of estate planning. It's practical, and there are 
prescribed ways to handle distributing your wealth, no 
matter how large or small your estate is. On the other 
hand, preparing an ethical will takes a lot of soul 
searching.  

How do you get to the root of your real values? What are 
the most important lessons, thoughts, ideas and 
experiences that you want to pass on to your loved ones? 
How would you hope that your heirs would use their 
inheritance? What are the traditions and values that you'd 
want your heirs to carry on? How do you want to be 
remembered? 

These are all things to think about and try to put into words. 
To me, it's definitely not easy, yet I think it could be an 
important—and valuable—part of your estate plan. While 
there's no pre-determined format, you can find examples of 
ethical wills, as well as tools and tips for writing your own, 
at websites such as celebrationsoflife.net and life-
legacies.com.  

As I mentioned, an ethical will isn't legally binding. But it 
may, in fact, be an incredibly meaningful guideline as your 
loved ones navigate their lives without you. 
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Talk to an estate planning professional 

I always recommend consulting an estate planning 
professional, even if your affairs are relatively 
straightforward. An attorney or advisor can guide you 
through the practical steps. They might also be able to act 
as a sounding board as you think about what you'd like to 
put in an ethical will, and help you come up with a format.  

I've heard an ethical will described as "an estate-planning 
love letter to your family." I like that idea. Your legacy is far 
more than the material wealth you leave behind. It's the 

story of how you've lived your life, how you worked to 
achieve your dreams, your successes and failures, and 
what you've learned from both. Writing that down—no 
matter how difficult—is a real expression of love. Hopefully, 
it's an expression that will be passed on from generation to 
generation. Your life lessons could be valuable to many 
others, even those yet to be born, and your love letter 
could help them as they encounter challenges in their own 
lives.  

 
BE A TAX AIDE VOLUNTEER
The following is a note from fellow retiree Harv Grassian. 
He, Harry Jaeger and others have been assisting local 
senior citizens with their income tax preparation. It is 
through a volunteer program put together with the help of 
AARP. Take a look and see if you would like to participate 
in this program which is very helpful to many. 
 
Be a Tax Aide Volunteer 
Harv Grassian retired January 2009 and became bored in 
late 2010. He saw a small piece in the Sentinel under 
volunteer opportunities about doing free tax returns for the 
AARP Foundation Tax-Aide Program. He attended the one 
week training session in January 2011 and became 
certified by the IRS to do certain tax returns. He finds this 

work to be very rewarding. Because the large majority of 
volunteers are retirees, there has been significant attrition, 
and the Tax-Aide Program is now soliciting new recruits. 
You do not need to be an AARP member to volunteer. 
Harv thought our membership includes retirees with the 
right skills to serve in the Program. 
 

Harv has a PowerPoint presentation with some of the 
fundamentals of the Program. If you have any interest 
in it, or any questions, let him know at 
grassihs@cfl.rr.com as much before the January 
training sessions as possible so you can get included 
and participate.” 

 
THE HISTORY OF WESTINGHOUSE POWER GENERATION IN CENTRAL FL                          Pete DeRosa
We’ve made history, now let’s document and preserve it 
with the use of a UCF historical archiving website! We 
have the opportunity to capture the Westinghouse Power 
Generation Business’ appearance in Central Florida, its 
origins and the factors that drove it, its contributions, its 
people, and its local and world wide impact. The UCF 
“RICHES” Mosaic Interface ™ is an interactive digital 
collection of Central Florida’s history that will enable us to 
do just that.  
 
The SWRA Core Team of George Baker, Pete DeRosa, 
Harry Jaeger and Ned Kessler have been working with 
UCF and its “RICHES-Mosaic” program, establishing the 
“how to, who and what” of recording our history.  
 
With “RICHES” one can search the database to access 
images, documents, podcasts, oral histories, film, and 
visualizations. A “Book of Tags” which has been 
established by the Library of Congress is used for 
consistency. RICHES includes: 
• Oral histories, i.e. story telling in either voice 

recordings and/or transcripts 

• Photos 
• Newspaper Articles 
• Brochures 
• Bios of key personnel who contributed notably to the 

making of the history. 
• It also includes the identification of “Prime Sources”, 

“Connections” and “Tags” in a network of business 
interfaces, development, cooperative efforts, locations 
and customers. 

 
For general information on RICHES, go to 
https://riches.cah.ucf.edu/. 
 
The historical record items we have contributed to date can 
be found in the “Westinghouse Collection” of the data base 
at https://richesmi.cah.ucf.edu/map/. Try it out. Also, it is 
easy to set up a personal account and contribute historic 
records, stories photos and other input. Those interested 
are welcome get in touch with one of the Core Team 
members. 

 
HELPING HANDS 
The Helping Hands program was established to assist 
SWRA Members and their families in time of need by 
allowing us to do what we are best at – fixing things. 

 
If you are in need, or know of anyone that we can help, 
please contact any SWRA Board Member; or visit SWRA 
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on Facebook.  Dave Berrong and George Baker will coordinate the response.  
 
 
UPCOMING EVENTS 
Investment Group Meeting…Sharing what we have learned - Feb 28, 2017 @ St. Stephen Church 
Investment Group members are asked to share their 
investing experience with other members at a unique 
session scheduled for Tues Feb 28 from 10-noon in the 
Enrichment Center of St Stephen Church. We can make 
ourselves better investors through the pooling of our 
knowledge and experiences---both good and bad!  So 
please come prepared! 
  
In the interest of time we ask that willing members take no 
more than 5 minutes to cover the following points: 
  
…Types of investments in the portfolio 
…Allocation by type and % 
…% of portfolio managed by a hired professional 

…Portfolio return, risk level, expense ratio 
…Positive and negative experiences----max of 5 items 
  
Following the review of each presentation, a 5 minute 
limited question and answer session will be held. 
  
We will try to capture the lessons learned as a  summary 
for distribution to all. 
  
Please RSVP if you plan to attend and if you are willing to 
share your experience so we can put together an agenda 
to best use the time available. 
  
George Baker --gbaker6335@att.net; cell 407 625 5282 

 
PHILLIES Spring Baseball Game 
The Atlanta Braves/Philadelphia Phillies spring training 
baseball game is scheduled for March 8 at 1:05PM at the 
Champion Stadium located in the Wide World of Sports 
complex at Disney World.  Tickets are available right now 
but they are scattered. Prices are in the $25-$47 range for 
upper deck and up to $65 in the lower sections. The 
Braves will relocating after this spring season so this year 

is the last chance to see professional baseball in the 
Orlando area. Plus we know from past years that the snow 
birds will show up in numbers to see the Phillies so ticket 
availability will not last long.  If you are interested in 
attending we suggest you collect a group and make your 
ticket purchase directly as soon as you can. 

 
Other Planned Events  -- dates to be determined
Kennedy Space Center Tour 
Museum Tour & Lunch 
Wine Tasting Room Event on Park Ave. in Winter Park  

Winter Park Boat Ride 
Spring & Fall Picnics 
2 Casual Dinners 
One Senior Place Events   

 
TAKE ADVANTAGE OF THE SWRA FACEBOOK PAGE 
Do you have questions about your health insurance 
coverage or Medicare supplement, want to get help with a 
particular retiree issue, or just want the input of your fellow 
SWRA members on something?  You can do these and 
more if you are taking advantage of the SWRA Facebook 
Page. Currently, about one third of the SWRA membership 
already does. 
 
Getting on the page is easy, but, as the page is open only 
to SWRA members, it requires an SWRA administrator to 

grant access once it has been requested. Here is how to 
join: Once on Facebook, simply type “Siemens 
Westinghouse Retirees” in the Facebook search box. 
Then, click on the search result with the group’s name. 
Now make the request to join by clicking on the “join” box. 
Once one of the SWRA administrators authorizes, you will 
have access. Should you have any problem, contact a 
Board member.  

 
SWRA WEBSITE   
Andy Ayoob has performed a major update to the SWRA 
website.  Changes include: 

• New application form 
• Revised contact method and form 
• Revised boards and committees 

• New event photos 
• Revised welcome page. 

Log on, and check it out.  

 
HELP WANTED    
Support your SWRA.  We need members to: 

• Manage IT and Social Media needs 
• Assist with year-end corporate filings 

• Join a Committee -- the Social, Financial, 
Communications, Event Support, Helping Hands, 
etc.  
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Become a Board Member  
What does a Board member do?  
- Meets monthly for about 1.5 hours over lunch (a 
tough job!) 
- Assists on events and activities. 
- Advises and votes on Board actions 
- Takes the lead in specific areas such as speaker   
arrangements, finances, website maintenance, 
meetings, etc. 

- Assists membership as needed and serves as a point 
of contact. 
- All-in-all, spends a couple hours a month doing good 
things for his/her fellow retirees.  
 

Committee membership and support is always needed 
and appreciated too! - Social, Financial, Communications, 
Event Support, Helping Hands, etc  

 
PASSINGS 
Scott Sowers 
Scott Sowers, 74, left suddenly to be with the Lord on 
Saturday, November 26, 2016 after months of health 
challenges. 
 
Scott was born in LaFayette, Indiana, and grew up in 
Fairmont, West Virginia. He was a graduate of West 
Virginia University, and soon began his career in 
Philadelphia, Pennsylvania working for Westinghouse. 
There he met his wife Nancy and they were married in 
1968. They transferred to Orlando, Florida in 1981. Scott 
retired after 36 years with Seimens/Westinghouse. He and 

Nancy lived at their current home in Longwood for 35 
years, and have been a long-time members of 
Orangewood Presbyterian Church, where Scott came to 
know Christ as his Savior. 
  
Scott was a dedicated provider for his family; both selfless 
and loyal. His values will remain in the hearts of all who 
loved him. 
 
He is survived by his wife Nancy, three children and two 
grand children.

 
 
William (Bill) H. Dickson 
William (Bill) H. Dickson passed away at 
Riddle Memorial Hospital in Media, Pa. He was 94 years 
old. 
 
Bill served in the US Army in France and Germany during 
World War II. He graduated with honors from Newark 
College of Engineering, and joined Westinghouse in 
Lester, PA in 1950. He worked in Marine Steam Turbines, 

Steam Turbine Development Engineering and spent fifteen 
years in Gas Turbine Engineering before retiring in 1987. 
 
Bill was an excellent engineer, who had the great gift of 
being able to break down and simplify even the most 
complex engineering issues. He was also a great mentor to 
many in Gas Turbine Engineering. 

 
 
SWRA NEWSLETTER PUBLISHING DATES AND DEADLINES 
The SWRA Newsletter is published quarterly based on the following sequence: 

 
General Meeting Date        Newsletter Input Deadline      Newsletter Mailed and Sent* 
2nd Tuesday of 1st Qtr  3rd Tuesday of 1st Qtr   5th Tuesday of 1st Qtr 
2nd Tuesday of 2nd Qtr  3rd Tuesday of 2nd Qtr   5th Tuesday of 2nd Qtr 
2nd Tuesday of 3rd Qtr  3rd Tuesday of 3rd Qtr   5th Tuesday of 3rd Qtr 
2nd Tuesday of 4th Qtr  3rd Tuesday of 4th Qtr   5th Tuesday of 4th Qtr 
 
Of course, “Special Bulletins” will be issued in advance of major events, as appropriate; and emails / Facebook notices 
will also be issued for quick release information and reminders. 
 
Have you explored a new hobby in retirement?  Have you recently taken an exciting vacation?  Would you like to share a 
favorite recipe with other retirees?   Are you having problems adapting to retired life?  This newsletter is YOUR newsletter, 
and we are constantly looking for new ways to serve the readership.  Please submit your articles to the editor for 
publication. 
 
 
 
RETIREMENT WORDS OF WISDOM 
The trouble with retirement is that you never get a day off.  – Abe Lemons 
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Additional photos of the tour, the Fall Picnic, and the Second Annual Casual Dinner can be viewed on the website. 
 
 
RETIREE RESOURCES 
The SWRA is pleased to provide the following information regarding people/organizations that have made presentations 
to our membership.  Please note that the SWRA cannot officially endorse the services of any provider.   
 
SWRA INVESTMENT GROUP SPEAKER CONTACT LIST      

NAME COMPANY SPEC EMAIL / WEBSITE TELEPHONE 
August Bugge Agape Financial Services Fin Plan August.Bugge@CCFinvestments.com 407 435 6252 
Ashworth John Morgan Stanley Fin Plan john.ashworth@morganstanley.com 407 740 4971 
Bordner Chris Synergy Wealth Alliance Fin Plan chris@synergywealthalliance.com 321 203 4458 
Brozzo Michael Charles Schwab Fin Plan michael.brozzo@schwab.com 407 754 3946 
Curley Steve Wateroak Fin Plan steve@wateroak.com 407 992 4285 
Dorman James Dorman Financial Mgt Fin Plan JimDorman@DormanFinancial.com 407 774 6815 
Flanagan Michael Metlife Insurance mfflangan@metlife.com 407 660 8866 

Hill, David 
Integrated Wealth 
Solutions Fin Plan www.IntegratedWS.com 407.839.4998 

Hoyt Peggy Hoyt& Bryant Lawyer Peggy@Hoytbryan.com 407 977 8080 

Joe Santiago 
Medicare / Affordable 
Healthcare Act  joe@mpo-fl.com 407.265.3244 

Kirkendall Donald Affordable One Ins Insurance InsuranceMan@affordableone.com   
Kronsbein David Investors Capital Fin Plan dkronsbein@investorcapital.com 727 791 7303 
Smith Allen AG Edwards Fin Plan   407 333 2160 
Thomas Dennis Medicare Benefits For You Medicare dkt@outreachspecialist.org 407 844 4719 
Townsend Craig Synergy Wealth Alliance Fin Plan craig@synergywealthalliance.com 321 203 4458 

 
SENIOR LIFE STYLE OPTIONS 

One Senior Place 
715 Douglas Ave 
Altamonte Springs 

Alternative 
Living 
Arrgts www.OneSeniorPlace.com  407 949 6733 

 
RETIREE DISCOUNTS AVAILABLE VIA SIEMENS  
Beneplace http://www2.beneplace.com/home.jsp?Client_UserId=60082251 
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OFFICERS AND CHAIRS FOR 2017 
President Jim Steinmetz steinmjames@gmail.com 407.625.7854 
Vice-President Leslie Dawson leslie.naryne@gmail.com 407.808.9439 
Treasurer Paul McCauley mccpauley@aol.com 407.678.8609 
Secretary John Blake john5670@aol.com 407.405.6944 
Social Committee Chair Ron Artinger r.artinger@cfl.rr.com 407.443.4653 
Financial Committee Chair George Baker gbaker6335@att.net 407.365.3747 
At Large Bill McCown mccownster@gmail.com 407.365.8840 
At-Large Paul Minard mud3944315@aol.com 407.365.7994 

 
SUPPORTING MEMBERS 
Newsletter Editor Joe Yarusinski jyarusinski@att.net 407.310.7472 
Facebook Management Pete DeRosa petederosa@cfl.rr.com 407.359.1731 
Website Management Andy Ayoob ajapma@aol.com 407.349.5255 
Casual Dinner Lead Ish Aneja   
At Large Dave Berrong dberrong@cfl.rr.com 407.542.5951 
At Large Dick Hood  hhood@cfl.rr.com 407.977.4249  

 
 
 
 
 
 
 
 
 
 
 
SIEMENS Westinghouse Retirees Association 
1166 Winged Foot Circle East 
Winter Springs, FL 32708-4202 
 
Address Service Requested  
   


