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TREASURER’S REPORT  5 Jul 2016 through 4 Oct 2016                           Dick Hood ( hhood@cfl.rr.com )
The Association is pleased to welcome the following new 
members: 
 

• Toby Oswald   Melbourne Beach,   FL 
• Christy Woodruff  Winter Springs,  FL 
• Steve Grisetti         Winter Springs,  FL 
• Richard Bunce         Glen Mills,  PA 
• Gary John          Merritt Island,  FL 
• Ravi Thakur          Winter Springs,  FL 

Bank account balance - $6,800.73 
• Deposits - $1,340.00 
• Payments - $1,083.81 

 
Membership & Dues 

• Total members – 247 
• Died – 1 (Al Cohen) 
• New – 6 
• Resigned – 4 
• Suspended - 11 

 
Signed Waivers Received – 95  (38% of the membership) 

 
If you have not submitted your signed membership 
application with liability waiver please do so as soon as 
possible.  Make sure to initial the liability waiver paragraph 
as indicated.  When complete, please mail to: 
 
Dick Hood 
2203 Wembley Pl 
Oviedo, FL  32765 
 
Also, please notify me of any changes to your email or 
postal mailing address so that we can maintain an accurate 
membership directory and keep you informed of 
Association activities.   
 
If you know of a retiree who is not a member of the 
Association, encourage them to join.  Membership forms 
can be downloaded from the website at: 
www.SiemensWestinghouseRetirees.org     
You	can	also	contact	me	for	a	form	or	to	answer	any	
membership	questions.	
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GENERAL MEETING          12 October 2016     
As a follow up to the solar discussion in the last issue of 
this newsletter, Mike Haddad led a presentation of his  
Personal experience with a photoelectric installation, 
including his costs and savings.   
 
The advantages of joining the Orange County Solar Co-op 
were also discussed.  It is a non-profit organization which 
helps members identify the best material and installation 
resources. 
 
During the presentation, the Florida Amendment 1 was 
dissected.  The amendment is sponsored by Florida 
electric utilities.  It promises a guarantee that each Florida 
property owner has a right to install solar power on his/her 
home – but that is already the law, so it really isn’t needed.  
It also states that photoelectric installations shall not be 

tied into the grid.  This negates a primary justification for 
going solar – the ability to run your meter backwards, 
thereby ‘selling’ excess solar generated power back to the 
utility.   
 
So if you are anti-solar, you should consider voting YES; 
but if you are pro-solar, you should consider voting NO.  
This is directly contrary to literature that Florida residents 
may have received in their mail.   
 
Also during the meeting, new board members were 
elected.  They are: 

Leslie Dawson 
Bill McCown 
Paul McCauley 
Paul Minard

 
 

MITIGATING THE RISKS OF COGNITIVE DECLINE                                     compliments of George Baker
The One Conversation You Should Be Having……….from Morgan Stanley 
If you can't decide, who will? Take these steps to ensure 
you have trusted decision-makers in place should you—or 
your parents—become incapacitated. 
 

Compile a list of uncomfortable hot button topics, and 
no doubt health and money would be near the top of the 
list. Combine the two and it’s suddenly clear why so 
many people fail to lay the groundwork for financial 
planning in the event of incapacity. After all, who wants 
to address the difficult realities of old age or debilitating 
illness, particularly as it relates to finances? 

But as the oldest members of the outsized Baby 
Boomer generation begin turning 70 years old, a large 
percentage of the population will now be faced with 
these 
issues.http://www.morganstanley.com/ideas/healthcare-
costs-2016.html 

As hard as it is to swallow, old age can rob one of hard-
won independence. And at some point in time, we’ll all 
be faced with the reality that we’re unable or unfit to 
make important calls about finances and medical care. 

Too often, though, these topics go unaddressed. In a 
survey conducted by The Family Caregiver Alliance, 
81% of respondents said they think about incapacity 
issues, but only 33% had acted on them. So what 
prevents many of us from preparing for outcomes that, 
intellectually, we know we’re all going to face? 

Facing the Fear of Planning 

“It's painful for people to confront the limits of their own 
mortality," says Thomas Mierswa, an Executive Director 
in Morgan Stanley's Legal and Compliance division. For 
the most part, we recoil at the thought of ceding control 

to the debilitating forces of old age, so we choose not to 
plan for it. 

Another reason for delay is what’s has been dubbed 
“the positivity effect." 

“People begin to enjoy their retirement—their 'Golden 
Years'—and they want everything to be perfect. They 
don't want to recognize unpleasantness," Mierswa 
explains. “They're enjoying themselves, but as they're 
faced with the onset of physical and mental limitations 
they begin to feel it all slipping away, and they don't 
want to address it. It holds true whether facing one's 
own incapacity or that of a parent." 

Indeed, for today's Boomers, denial applies not only to 
themselves but to their parents as well. “They tend to 
think they have all the time in the world," says Mierswa, 
“and they think it will never happen to them, and they 
will never be like their parents." 

It's a Matter of Planning—and Paperwork 

Preparing for incapacity boils down to having the right 
documents in place that address the need to handle 
future financial and medical matters if your ability to do 
so deteriorates. 

More simply, it's about identifying people you trust—
while you are still able—who can make decisions for 
you. 

According to Rocco Procopio, Head of Field 
Compliance for Morgan Stanley's Wealth Management 
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business, one tool your advisor can use is an Account 
Disclosure and Authorized Person Form, through which 
a client identifies a person or persons who may be 
contacted if the client displays certain behavior that 
indicates decreased capacity for making important 
decisions. 

The Account Disclosure and Authorized Person Form 
authorizes a Financial Advisor to discuss your account 
with someone you trust. The disclosure form does not 
authorize that person to act on your behalf, though. 
That requires designating a Power of Attorney, which 
gives your advisor greater ability to work with an 
authorized person who can take action on your account. 

Without these documents in place, your Financial 
Advisor—upon identifying diminished capacity—may be 
unable to act in the event of a severe market event or 
account-threatening situation. Instead, the Financial 
Advisor will have to wait for the court system to 
establish legal authority to act on a client's behalf. 
Needless to say, such a scenario is less than ideal: 
“Once we've learned there is incapacity, we have to act 
cautiously—and oftentimes quickly," Procopio warns. 

Take These Steps, Too 

Procopio recommends identifying people that you trust 
to know about your assets and other personal 
information. And he stresses that planning for incapacity 
is not entirely about financial assets; it's about planning 
for an entire estate, as well as for healthcare concerns. 

It's equally important to identify someone who knows 
where all of your vital documentation is located—
insurance policies, bank account information, military 
records, and so on—so that it's easily accessible in a 
pinch. 

Also, once you have identified the key individuals who 
will manage your assets, make health care decisions 
and administer documentation, make sure to share this 
information with key family members. In many cases, 
family members are hurt or surprised by the choice of a 
key individual. Sharing this information early helps 
avoid potential conflicts. 

Finally, make sure to have all of your other documents 
in place, including: 

• A standard will 
• A Revocable Living Trust which is a legal entity 

created to hold ownership of an individual's 
assets 

• A Medical Power of Attorney for health care 
decisions 

• A Living Will to state your wishes for end-of-life 
medical care 

• A HIPAA Authorization so a loved one can view 
your medical records 

• A “Durable” Power of Attorney to allow your 
chosen representative to act in your place for 
medical care and finances 

--------------------------------------------------------------------------------------------------------------------	
Does Your Risk Tolerance Change Over Time?.....from Charles Schwab 
What’s your likely response to a sudden 10% drop in the 
value of an investment? Would you sell all or some of your 
shares? Do nothing? Would you ever consider buying 
more? 
 
Your answers to questions like these could provide 
important insights into your true risk tolerance, says Rob 
Williams, director of income planning at the Schwab Center 
for Financial Research. 
 
Risk tolerance is an essential consideration when 
determining how to construct and maintain your portfolio 
over time. Unfortunately, investors aren’t always the best 
judges of their own appetites for risk, Rob notes. 
 
For one thing, many people don’t consider the difference 
between risk tolerance and risk capacity, he says.  
 
Understanding how these two qualities differ—and how 
they interact in your life—can help you maintain an 
investment strategy that may enable you to better achieve 
your goals. 
 

In the most basic sense, risk tolerance is your ability to 
stomach wide market swings in exchange for potential 
higher returns in the future. 
 
But being able to accurately gauge your taste for risk can 
be tricky, Rob says. “When the market is doing well, you 
may think your risk tolerance is high. But when the market 
falls, you forget about that and your appetite for risk drops.” 
This is basic human nature, a phenomenon that 
psychologists refer to as loss aversion—the concept that 
losses trigger a greater emotional impact than equivalent 
gains. 
 
That’s why investors often end up buying high and selling 
low—never a good strategy for success. 
 
To get a better understanding of your ability to tolerate risk, 
it helps to look more broadly at the type of person you are. 
In fact, you might be surprised to learn that your risk 
tolerance really doesn’t change much over your lifetime, 
says Tyler Nunnally, U.S. strategist for FinaMetrica, which 
provides risk assessment tools for the financial services 
industry. 
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“Risk tolerance is a personality trait, similar to being an 
extrovert or an introvert,” he says. 
 
Your risk tolerance doesn’t change much over time. 
  
That said, a person’s risk tolerance may vary across 
different areas of his or her life. Risk-taking behavior is 
divided into different domains, and there are no 
correlations between them. For example, some people who 
enjoy high-risk hobbies, such as skiing or rock climbing, 
may prefer very conservative investments. It depends on 
the person. And risk tolerance can also vary by gender; 
FinaMetrica data shows that among 67% of couples, men 
have a higher risk tolerance than their female partners. 
What does shift over time is your capacity to take on 
financial risk—that is, your ability to withstand a financial 
shock. Your risk capacity can be influenced by a variety of 
financial factors throughout your life, including loss of a job, 
saving for your children’s education or a health crisis that 
leads to unexpected medical bills—changes that will likely 
lead you to revisit both personal and financial goals and 
your timeline for achieving them. 
 
Thus, it’s important to understand how your capacity and 
your tolerance for financial risk may interact, Rob notes. 
“Can” versus “should” 
 
A high tolerance for risk doesn’t mean you should take on 
more risk than necessary to achieve specific goals.  
 
Consider your time horizon. “If you have a goal of sending 
your kids to college, with a time horizon of 15 years or 
more, it’s likely that you’d have time to recover from 
volatility in the market—so you could take on more risk,” 
Rob says. “But as you move closer to your goal, your risk 
capacity may change because you may not have time to 
recover from a market drop.” 

 
Your level of wealth could also impact your capacity for 
risk. It may seem obvious that the more you’ve 
accumulated, the more easily you could weather a 
downturn in your portfolio without it affecting your goals or 
lifestyle. And while that’s perhaps true when you still have 
a long time horizon, you may eventually want to think about 
protecting your wealth for future generations, Rob notes. 
Know thyself 
 
Charles Schwab’s Investor Profile Questionnaire can help 
you understand your tolerance for risk—and also guide you 
in determining your risk capacity when constructing a 
portfolio. Rob recommends revisiting the questionnaire 
once a year when reviewing your investments and 
reconsidering your asset allocation, given how your life 
may have changed over the past 12 months. Ask yourself 
whether your goals, priorities or time horizon have shifted. 
Going through that exercise, you may find that you have a 
general level of risk tolerance but a different risk capacity 
for each goal. 
 
For example, if you have an emergency fund, it’s hard to 
predict when you’re going to need that money—so it 
shouldn’t be invested aggressively, Rob says. If you’re 
saving for a down payment on your first home, your 
capacity for risk will depend on when you plan to make the 
purchase. In your retirement account, you should gradually 
reduce your risk profile as retirement nears, without 
eliminating risk altogether. 
 
To manage different goals, Rob suggests dividing 
investments into multiple bucketswith different allocations. 
If you’re someone who enjoys excitement in your portfolio, 
consider taking those extra risks in a separate account 
using assets that you can afford to lose, he says—in other 
words, where you have a greater risk capacity. 

 
 

BE A TAX AIDE VOLUNTEER
The following is a note from fellow retiree Harv Grassian. 
He, Harry Jaeger and others have been assisting local 
senior citizens with their income tax preparation. It is 
through a volunteer program put together with the help of 
AARP. Take a look and see if you would like to participate 
in this program which is very helpful to many. 
 
Be a Tax Aide Volunteer 
Harv Grassian retired January 2009 and became bored in 
late 2010. He saw a small piece in the Sentinel under 
volunteer opportunities about doing free tax returns for the 
AARP Foundation Tax-Aide Program. He attended the one 
week training session in January 2011 and became 
certified by the IRS to do certain tax returns. He finds this 

work to be very rewarding. Because the large majority of 
volunteers are retirees, there has been significant attrition, 
and the Tax-Aide Program is now soliciting new recruits. 
You do not need to be an AARP member to volunteer. 
Harv thought our membership includes retirees with the 
right skills to serve in the Program. 
 

Harv has a PowerPoint presentation with some of the 
fundamentals of the Program. If you have any interest 
in it, or any questions, let him know at 
grassihs@cfl.rr.com as much before the January 
training sessions as possible so you can get included 
and participate.” 
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THE HISTORY OF WESTINGHOUSE POWER GENERATION IN CENTRAL FL                          Pete DeRosa
We’ve made history, now let’s document and preserve it 
with the use of a UCF historical archiving website! We 
have the opportunity to capture the Westinghouse Power 
Generation Business’ appearance in Central Florida, its 
origins and the factors that drove it, its contributions, its 
people, and its local and world wide impact. The UCF 
“RICHES” Mosaic Interface ™ is an interactive digital 
collection of Central Florida’s history that will enable us to 
do just that.  
 
The SWRA Core Team of George Baker, Pete DeRosa, 
Harry Jaeger and Ned Kessler have been working with 
UCF and its “RICHES-Mosaic” program, establishing the 
“how to, who and what” of recording our history.  
 
With “RICHES” one can search the database to access 
images, documents, podcasts, oral histories, film, and 
visualizations. A “Book of Tags” which has been 
established by the Library of Congress is used for 
consistency. RICHES includes: 
• Oral histories, i.e. story telling in either voice 

recordings and/or transcripts 

• Photos 
• Newspaper Articles 
• Brochures 
• Bios of key personnel who contributed notably to the 

making of the history. 
• It also includes the identification of “Prime Sources”, 

“Connections” and “Tags” in a network of business 
interfaces, development, cooperative efforts, locations 
and customers. 

 
For general information on RICHES, go to 
https://riches.cah.ucf.edu/. 
 
The historical record items we have contributed to date can 
be found in the “Westinghouse Collection” of the data base 
at https://richesmi.cah.ucf.edu/map/. Try it out. Also, it is 
easy to set up a personal account and contribute historic 
records, stories photos and other input. Those interested 
are welcome get in touch with one of the Core Team 
members. 

 
 

 
HELPING HANDS 
The Helping Hands program was established to assist 
SWRA Members and their families in time of need by 
allowing us to do what we are best at – fixing things. 
 

If you are in need, or know of anyone that we can help, 
please contact any SWRA Board Member; or visit SWRA 
on Facebook.  Dave Berrong and George Baker will 
coordinate the response.  

 
 
UPCOMING SOCIAL EVENTS 
SWRA Fall Picnic 
Saturday, October 22 at 11:30 to 3:00 
Seminole Woods Park 
CR 426 
Geneva, FL 
BBQ and beverages will be provided 
Please RSVP to Ron Artinger, r.artinger@cfl.rr.com by 
October 15.   

 
Blue Heron Boat Tour 
Thursday, October 27 10;00 AM 
Hontoon Landing Resor & Marina 
2317 River Ridge Road 
Deland, FL

 
Investment Group Meeting 
October 31 
St. Stephen’s church, Enrichment Center, Rm 127 
Tuskawilla Road in Winter Springs 
Jim Dorman will share his view of the market volatility, 
election noise impact, and what the next administration 
might throw at us small time money investors. 
Please advise George Baker of your attending NLT Oct 24. 

 
Lake Dora Boat Ride 
Wednesday, November 9, 11:00 AM 
Beside the Lakeside Inn 
100 N Alexander St 
Mount Dora, FL  
Please RSVP to Ron Artinger, r.artinger@cfl.rr.com by Nov 
6.   

 
TAKE ADVANTAGE OF THE SWRA FACEBOOK PAGE 
Do you have questions about your health insurance 
coverage or Medicare supplement, want to get help with a 

particular retiree issue, or just want the input of your fellow 
SWRA members on something?  You can do these and 
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more if you are taking advantage of the SWRA Facebook 
Page. Currently, about one third of the SWRA membership 
already does. 
 
Getting on the page is easy, but, as the page is open only 
to SWRA members, it requires an SWRA administrator to 
grant access once it has been requested. Here is how to 

join: Once on Facebook, simply type “Siemens 
Westinghouse Retirees” in the Facebook search box. 
Then, click on the search result with the group’s name. 
Now make the request to join by clicking on the “join” box. 
Once one of the SWRA administrators authorizes, you will 
have access. Should you have any problem, contact a 
Board member.  

 
 
PASSINGS 
Al Cohen 
Al’s tenure with Westinghouse went back to the Steam 
Turbine Division, Engineering Department in Lester.  Al 
was a manager in the department for several years. 

 
   
 

 
Vincent Fahy 
Vince passed away on Friday, October 7.  Vince was the 
manager of the Contracts group for several years in the 
latter part of his long career.   
 
 
SWRA NEWSLETTER PUBLISHING DATES AND DEADLINES 
The SWRA Newsletter is published quarterly based on the following sequence: 

 
General Meeting Date        Newsletter Input Deadline      Newsletter Mailed and Sent* 
2nd Tuesday of 1st Qtr  3rd Tuesday of 1st Qtr   5th Tuesday of 1st Qtr 
2nd Tuesday of 2nd Qtr  3rd Tuesday of 2nd Qtr   5th Tuesday of 2nd Qtr 
2nd Tuesday of 3rd Qtr  3rd Tuesday of 3rd Qtr   5th Tuesday of 3rd Qtr 
2nd Tuesday of 4th Qtr  3rd Tuesday of 4th Qtr   5th Tuesday of 4th Qtr 
 
Of course, “Special Bulletins” will be issued in advance of major events, as appropriate; and emails / Facebook notices 
will also be issued for quick release information and reminders. 
 
Have you explored a new hobby in retirement?  Have you recently taken an exciting vacation?  Would you like to share a 
favorite recipe with other retirees?   Are you having problems adapting to retired life?  This newsletter is YOUR newsletter, 
and we are constantly looking for new ways to serve the readership.  Please submit your articles to the editor for 
publication. 
 
 
 
RETIREMENT WORDS OF WISDOM 
 
Retirement can be a great joy if you can figure out how to spend time without spending money.  ~Author Unknown 
 
 
PEARLS	BEFORE	SWINE																																																												BY	STEPHAN	PASTIS	
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RETIREE RESOURCES 
 
The SWRA is pleased to provide the following information regarding people/organizations that have made presentations 
to our membership.  Please note that the SWRA cannot officially endorse the services of any provider.   
 
SWRA INVESTMENT GROUP SPEAKER CONTACT LIST      

NAME COMPANY SPEC EMAIL / WEBSITE TELEPHONE 
August Bugge Agape Financial Services Fin Plan August.Bugge@CCFinvestments.com 407 435 6252 
Ashworth John Morgan Stanley Fin Plan john.ashworth@morganstanley.com 407 740 4971 
Bordner Chris Synergy Wealth Alliance Fin Plan chris@synergywealthalliance.com 321 203 4458 
Brozzo Michael Charles Schwab Fin Plan michael.brozzo@schwab.com 407 754 3946 
Curley Steve Wateroak Fin Plan steve@wateroak.com 407 992 4285 
Dorman James Dorman Financial Mgt Fin Plan JimDorman@DormanFinancial.com 407 774 6815 
Flanagan Michael Metlife Insurance mfflangan@metlife.com 407 660 8866 

Hill, David 
Integrated Wealth 
Solutions Fin Plan www.IntegratedWS.com 407.839.4998 

Hoyt Peggy Hoyt& Bryant Lawyer Peggy@Hoytbryan.com 407 977 8080 

Joe Santiago 
Medicare / Affordable 
Healthcare Act  joe@mpo-fl.com 407.265.3244 

Kirkendall Donald Affordable One Ins Insurance InsuranceMan@affordableone.com   
Kronsbein David Investors Capital Fin Plan dkronsbein@investorcapital.com 727 791 7303 
Smith Allen AG Edwards Fin Plan   407 333 2160 
Thomas Dennis Medicare Benefits For You Medicare dkt@outreachspecialist.org 407 844 4719 
Townsend Craig Synergy Wealth Alliance Fin Plan craig@synergywealthalliance.com 321 203 4458 

 
SENIOR LIFE STYLE OPTIONS 

One Senior Place 
715 Douglas Ave 
Altamonte Springs 

Alternative 
Living 
Arrgts www.OneSeniorPlace.com  407 949 6733 

 
RETIREE DISCOUNTS AVAILABLE VIA SIEMENS  
Beneplace http://www2.beneplace.com/home.jsp?Client_UserId=60082251 
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OFFICERS FOR 2016 
President Dave Berrong dberrong@cfl.rr.com 407.542.5951 
Vice-President Andy Ayoob ajapma@aol.com 407.349.5255 
Treasurer Dick Hood  hhood@cfl.rr.com 407.977.4249  
Secretary Jim Steinmetz steinjn@cfl.rr.com 407.625.7854 
Social Committee Planning Ron Artinger r.artinger@cfl.rr.com 407.443.4653 
Newsletter Editor Joe Yarusinski jyarusinski@att.net 407.310.7472 
At-Large Leslie Dawson leslie.naryne@gmail.com 407.384.3459 
At-Large (Financial Info) George Baker gbaker6335@att.net 407.365.3747 
At-Large (Web Master) Paul McCauley mccpauley@aol.com 407.678.8609 
At-Large (Membership) Shay Foley Sfoley46@gmail.com 407.462.3796 
At-Large Pete DeRosa petederosa@cfl.rr.com 407.359.1731 
At Large John Blake john5670@aol.com 407.405.6944 

NOTE:  The new Board of Directors will meet in November, at which time new officers and assignments will be 
determined.  Results will be listed in the January Newsletter.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SIEMENS Westinghouse Retirees Association 
1166 Winged Foot Circle East 
Winter Springs, FL 32708-4202 
 
Address Service Requested 
 
 
 
 


